OSG Group Human Rights Policy

OSG Corporation and all the group companies (hereinafter referred to collectively as “OSGs”) respect the
“International Bill of Human Rights” (Universal Declaration of Human Rights and International Covenant
on Human Rights), the International Labor Organization (ILO)’s “Declaration on Fundamental Principles
and Rights at Work” and the United Nation’s “Guiding Principles on Business and Human Rights,” which

define the fundamental human rights that everyone in the world should have, and



rights caused by our activities and take measures to prevent, mitigate and correct both potential and

actual risks to human rights.

. Settlement of complaints and remedy

If any employee recognizes or suspects any potential violation of laws, regulations and rules applied
in the country and the region as well as internal rules including Human Rights Policy, the person can
report such violations to his/her supervisor or a person in charge of the internal reporting system.
OSGs shall establish appropriate and effective mechanisms for settlement of complaints, and if it

becomes apparent that a person caused or is involved in an



